
 

 

  

 

Job Title: HI Intensity Psychological Therapist ( Clinical/Counselling psychologist and CBT 

therapist.) 

Band: 7  

Hours: 37.5 hours 

Department: Lewisham NHS Talking Therapies  

Location: Lewisham  

Reports to: Senior High Intensity Therapist: NHS Talking Therapies 

Responsible for: Supervision of other colleagues including trainee High Intensity Therapists and 

Psychological Wellbeing Practitioners, as well as trainees from other 

professional groups as appropriate.  

 

Job Purpose: 

 To provide a qualified specialist psychological therapy service for anxiety and depression to 

clients from the NHS Talking Therapies service.  

 This involves providing specialist psychological assessment and therapy, within one or more 

psychological therapy models specified by the NHS Talking Therapies for anxiety and depression 

Manual. 

 To provide advice and consultation on clients’ psychological care to colleagues and to other, 

non-professional carers.  

 It will involve supervision of other colleagues including trainee High Intensity Therapists and 

Psychological Wellbeing Practitioners, as well as trainees from other professional groups as 

appropriate.  

 The post holder works autonomously within professional guidelines and within the overall 

framework of the team’s policies and procedures. To utilise research skills for audit, policy and 

service development and research within the area served by the team/service. 

 

 

 

 

 

 

 

 

 



 

 

 

 

Our values and commitments: 

 

 

 

 

Key Responsibilities:  

Clinical 

• To provide specialist psychological therapy assessments with clients referred to the NHS Talking 

Therapies service, based upon the appropriate use, interpretation and integration of complex 

data from a variety of sources including psychological tests, self-report measures, rating scales, 

direct and indirect structured observations and semi-structured interviews with clients, family 

members and others involved in the client’s care.  

• To provide at least one NICE recommended psychological therapy for anxiety disorders and/or 

depression 

• To formulate and implement plans for the formal psychological treatment and/or management 

of a client’s mental health problems, based upon an appropriate conceptual framework of the 

client’s problems, and employing methods based upon evidence of efficacy. 

I 
promise 

to…

Be caring, 
kind and 

polite

Do what I 
say I’m 

going to 
do

Take the 
time and 
listen to 

you

Be honest 
and direct 
with you

Be prompt 
and value 
your time



 

 

• To be responsible for implementing psychological interventions for individuals, carers, families 

and groups, adjusting and refining psychological formulations and drawing upon relevant 

explanatory models. To be able to use a specific psychological therapy for anxiety and/or 

depression, in line with NICE guidance, at a specialist level in assessments and interventions. 

• To evaluate and make decisions about treatment options taking into account both theoretical 

and therapeutic models and highly complex factors concerning historical and developmental 

processes that have shaped the individual. 

• To exercise autonomous professional responsibility for the assessment, treatment and discharge 

of clients whose problems are managed by psychologically based standard care plans. 

• To provide specialist psychological advice, guidance and consultation to other professionals 

contributing directly to clients’ formulation, diagnosis and treatment plan. 

• To contribute directly and indirectly to a psychologically based framework of understanding and 

care to the benefit of all clients of the service, across all settings and agencies serving the client 

group. 

• To undertake risk assessment and risk management for individual clients and to provide advice 

to other professions on psychological aspects of risk assessment and risk management. To work 

with clients who are at current risk of suicide or self-harm. 

• To communicate in a skilled and sensitive manner, information concerning the assessment, 

formulation and treatment plans of clients under their care and to monitor progress during the 

course of both uni- and multi-disciplinary care. 

• To communicate in a skilled and sensitive manner, information concerning the assessment, 

formulation and treatment plans of clients under their care and to monitor and evaluate 

progress during the course of both uni- and multi-disciplinary care. To assess and deliver highly 

complex, sensitive and contentious information.  

• To provide expertise, advice and support to facilitate the effective and appropriate provision of 

psychological care by all members of the treatment team.  

• To provide medico-legal and other reports where appropriate. 

• To attend serious incident (SI) meetings as needed. 

• To work clinically with interpreters. 

 

Workforce 
• To exercise autonomous professional responsibility for the assessment, treatment and discharge 

of clients whose problems are managed by psychologically based standard care plans. 

• The majority of referrals to the NHS Talking Therapies service come via GPs. Other referral 

sources are self-referrals or via other agencies. 

• The post holder will receive weekly individual clinical supervision from a High Intensity Therapist 

qualified to supervise in the modality of therapy being delivered. In addition they will receive 

line management supervision once a month. 

 

Financial 
• Responsible within own work area for the efficient deployment of resources. 

 

Partnerships 
 



 

 

Communications and Relationships 

• To communicate in a skilled and sensitive manner, information concerning the assessment, 

formulation and treatment plans of clients under their care. To assess and deliver highly 

complex, sensitive and/or contentious information in possible hostile, antagonistic and 

emotional settings, e.g. deciding whether clients are suitable or unsuitable for particular 

services, having to break confidentiality at times e.g. referring clients to Social Services regarding 

safeguarding issues.  

 

Teaching, training, and supervision 

• To receive regular clinical professional supervision from a qualified NHS Talking Therapies High 

Intensity Therapist and, where appropriate, from other professional colleagues.  

• To develop skills in the area of professional post-graduate teaching, training and supervision, as 

appropriate. 

• To provide professional and clinical supervision to other members of the team, including  

Psychological Wellbeing Practitioners and Assistant Psychologists. Where appropriate, to provide 

this to trainee NHS Talking Therapies workers and other clinical staff.  

• To contribute to the pre- and post-qualification teaching of staff, as appropriate. 

• To provide advice, consultation and training to staff working with the client group across a  

range of agencies and settings, where appropriate 

 

Management, recruitment, policy and service development 

• To contribute to the development, evaluation and monitoring of the team’s operational  

policies and services, through the deployment of professional skills in research, service 

evaluation and audit. 

• To advise both service and professional management on those aspects of the service  

where psychological and/or organisational matters need addressing.  

• To manage the workloads of other team members under their supervision, within the 

framework of the team/service’s policies and procedures. 

 

 

IT responsibilities  

• To create or format databases or spread sheets using computerised systems where appropriate, 

such as Excel spread sheets and other packages. 

• To enter and retrieve data using the clinical information system 

 

Research and service evaluation 

• To utilise theory, evidence-based literature and research to support evidence based  

practice in individual work and work with other team members. 

• To undertake appropriate research and provide research advice to other staff undertaking  

research. 

• To undertake project management, including complex audit and service evaluation, with  

colleagues within the service to help develop service provision.  

 

 



 

 

Person Specification 

 Criteria Essential  Desirable Assessment 
Method 

Qualifications Recognised/accredited postgraduate 
level training in a psychological 
therapy as specified in one of the 
Appendices, specific to job title 
 

x  AC 

Professionally registered / accredited 
as specified in the same Appendix, 
specific to job title 

x  AC 

Additional pre- and/or post-
qualification training as specified in 
the same Appendix, specific to job 
title 

 x ACI 

Experience Experience of specialist psychological 
assessment and treatment of clients 
within an NHS Talking Therapies 
service 

x  AI 

Experience of working with a variety 
of client groups and presenting 
problems that reflect a range of 
clinical severity including maintaining 
a high degree of professionalism in 
the face of highly emotive and 
distressing problems, verbal abuse 
and the threat of physical abuse. 

x  AI 

Experience of teaching, training 
and/or supervision 

 x AI 

Experience of specialist psychological 
therapy assessment and treatment of 
clients across a range of care settings 
relevant to an NHS Talking Therapies 
service, including outpatient, 
community, and primary care settings 

 x AI 

Knowledge Experience at working with one or 
more NHS Talking Therapies-
recognised psychological therapies at 
a specialist level 

x  AI 

High -level knowledge of the theory 
and practice of one or more NHS 
TALKING THERAPIES-recognised 
psychological therapies. 

x  AI 

Knowledge of effective care pathway 
navigation across primary and 
secondary care psychological 
therapies services 

x  AI 

Experience at working with one or 
more NHS Talking Therapies-
recognised psychological therapies at 
a specialist level 

x  AI 

Knowledge of the theory and practice 
of adapting specific NHS Talking 

 x AI 



 

 

Therapies-recognised psychological 
therapies for anxiety and/or 
depression in the context of co-
morbidity and complexity (e.g. 
personality disorder, additional 
disabilities etc). 

Knowledge of legislation in relation to 
the client group and mental health. 

 x AI 

Knowledge of research methodology, 
research design and complex, 
multivariate data analysis as practiced 
within the clinical field of 
psychological therapies 

 x AI 

Skills Skills in providing consultation to 
other professional and non -
professional groups 

x  AI 

Skills in the use of complex methods 
of psychological assessment, 
intervention and management 
frequently requiring sustained and 
intense concentration. 

x  AI 

Well-developed skills in the ability to 
communicate effectively, orally and in 
writing, complex, highly technical 
and/or clinically sensitive information 
to clients, and where relevant their 
families, carers and other professional 
colleagues both within and outside 
the NHS. 

x  AI 

Skills in the use of complex methods 
of psychological assessment, 
intervention and management 
frequently requiring sustained and 
intense concentration. 

x  AI 

Other 
Requirements 

Ability to identify and employ 
mechanisms of clinical governance as 
appropriate, to support and maintain 
clinical practice in the face of regular 
exposure to highly emotive material 
and challenging behaviour. 

x  AI 

Able to work specified work hours for 
the service including a specified 
pattern of evening and/or weekend 
shifts. 

x  AI 

Self-motivated, able to work 
autonomously and independently with 
confidence. 

x  AI 

Be aware of the limitations in own 
competencies and seek appropriate 
senior advice. 

x  AI 

 

Assessment Key  



 

 

A - Application  

C - Certificate 

I - Interview   

 

 

About South London and Maudsley: 

South London and Maudsley NHS Foundation Trust (SLaM) provide the widest range of NHS mental 
health services in the UK as well as substance misuse services for people who are addicted to drugs 
and alcohol. We work closely with the Institute of Psychiatry, Psychology and Neuroscience (IoPPN), 
King's College London and are part of King's Health Partners Academic Health Sciences Centre. There 
are very few organisations in the world that have such wide-ranging capabilities working with mental 
illness. Our scope is unique because it is built on three major foundations: care and treatment, 
science and research, and training. 

SLaM employ around 5000 staff and serve a local population of 1.1 million people. We have more 
than 230 services including inpatient wards, outpatient and community services. Currently, provide 
inpatient care for approximately 5,300 people each year and treat more than 45,000 patients in the 
community in Croydon, Lambeth, Lewisham and Southwark; as well as substance misuse services for 
residents of Bexley, Bromley and Greenwich. 

By coming to work at SLaM, you will gain experience of being part of an organisation with a rich 
history and international reputation in mental health care. You will have access to professional 
development and learning opportunities, and have the chance to work alongside people who are 
world leaders in their field. SLaM delivered more than 14,000 training experiences in 2014; providing 
an extensive range of learning opportunities for staff at all levels. In addition, our working 
relationship with King's Health Partners allows those working at the Trust to get involved in 
academic research. 

 

Trust Policy and Procedures:  

Confidentiality:  
Confidentiality/data protection regarding all personal information and Trust activity must be 
maintained at all times (both in and out of working hours) in accordance with professional codes of 
conduct and relevant legislation such as the Data Protection Act.  The post holder should ensure that 
they are familiar with and adhere to all Trust Information governance policies and procedures.  Any 
breach of confidentiality will be taken seriously and appropriate disciplinary action may be taken.  

Equal Opportunities:  
Promote the concepts of equality of opportunity and managing diversity Trust wide.  

Health and Safety:  
Employees must be aware of the responsibilities placed upon them under the Health and Safety at 
Work Act 1974, paying due regard to health and safety in the workplace and management of risk to 
maintain a safe working environment for service users, visitors and employees. 



 

 

Infection Prevention and Control:  
Employees must be aware of their responsibilities to protect service users, visitors and employees 
against the risks of acquiring health care associated infections, in accordance with Trust policy.  

Professional standards and performance review:  
Maintain consistently high professional standards and act in accordance with the relevant 
professional code of conduct.  Employees are expected to participate in the performance review 
process.  

Service/Department standards:  
Support the development of performance standards within the Service/Department to ensure the 
service is responsive to and meeting the needs of its customers. 

Finance:  
All Trust staff will comply with the financial processes and procedures.  

Safeguarding Children & Vulnerable Adults:  
Employees must be aware of the responsibilities placed on them under the Children Act 1989, 2004 
and the trusts safe guarding vulnerable adults policy. 

Code of Conduct:  
The post holder is required to adhere to the standards of conduct expected of all NHS managers set 
out in the Code of Conduct for NHS managers. 

This job description will be subject to regular review and adjustment.   

 

SUMMARY:  
This job description is an outline of the key tasks and responsibilities of the post and the post holder 
may be required to undertake additional duties appropriate to the pay band.  The post may change 
over time to reflect the developing needs of the Trust and its services, as well as the personal 
development of the post holder. 

  

APPENDIX 1 

 

Band 7: High Intensity Therapist (NHS Talking Therapies):  

Qualifications 

 
Essential Desirable 

Assessment 
Method  

NHS Talking Therapies High Intensity CBT Postgraduate 

Diploma  

 

 x 

AC 



 

 

A recognised post graduate qualification in Cognitive 

Behavioural Therapy (or postgraduate level training 

conferring equivalent competences) 

Or  

Doctorate in counselling/Clinical Psychology 

x  

AC 

Accreditation with the British Association for Behavioural 

and Cognitive Psychotherapy (BABCP) achieved through 

training and experience with adults with anxiety and 

depression or working towards it. 

x  

ACI 

A recognised qualification in one of the core mental health 

professions recognised by BABCP, e.g. mental health 

nursing, practitioner psychology, medicine, social work, 

occupational therapy or counselling AND current 

registration/accreditation with the core professional body,  

OR  

evidence of having achieved the Knowledge Skills and 

Attitudes (KSA) route to BABCP accreditation. 

Or  

HCPC Registered Practitioner/Clinical/Counselling  

Psychologist 

x 
 

 

 

AC 

Evidence of relevant continuing professional development. x 
 

 
ACI 

Evidence of post qualification training in clinical supervision  x 
 

ACI 

 

Assessment Key  

A - Application  

C - Certificate 

I - Interview   
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