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WHAT WE
DO AT RJAH

‘6/ E ARE COMMITTED TO PROVIDING A WORKING
ENVIRONMENT THAT IS WELCOMING, INCLUSIVE,
RESPECTFUL AND IS FREE FROM UNLAWFUL
DISCRIMINATION.

We all have a personal responsibility for making”
our workplaces more inclusive.

Our individual mindsets, attitudes and
behaviours directly impact on the lives of others
and help to shape our work environment.

We must be proactive and reach out to others,
especially those who we do not know or would
not normally work with.

We can help to influence and shape our
organisation’s policies, strategies and goals
around equality, diversity and inclusion.

P /E-— P omide
F
(= _ﬁ* L...-a. :




IC5 Staff Metwork Groups established
staff Listening Esents held
Approval of IRclufon Strategy

Set up Staff Metworks goups
Launch calendar of events
Manopause cone mnce

Refresh ELI meating terms of refemenoe
Share EDI pledge

Review induction process
Launch EDV newslettor

Launch Health passports

Meuro-diversity logo and badge
Explone Apps to support EDI and waff
wadfare

EDY journey continues throug howt with
uaff invokement
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- \; ‘at RJAH
. AN
S ‘o // ) | ,KH our staff netwotksmeet monthly, are open to all
——————— !
-7 T~y ey staff\aSRart of\the qomrnumtles or as ally’s, and offer a

safe\space to dls’cuss any k;mcerns Or support you
might Qeed arﬁ to suggesq any improvements and
\ \/ -7 aéu@ns to be made.

N Mer(opause Staff Network

ﬁlsdbll;ty & Neuro-Diverse
\ |, ‘Staff Network

LGBTQIA + Staff Network

Ethnic Diverse Staff Network



EMBRACE

A CULTURE OF INCLUSION

Compassion & Inclusivity ;
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