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Rhwydweithiau Amrywiaeth Gweithlu Iechyd Cyhoeddus Cymru

“Cydweithio, gydag ymddiriedaeth a pharch, i wneud gwahaniaeth”

Mae Iechyd Cyhoeddus Cymru yn cefnogi’'n weithredol datblygiad gweithlu amrywiol, lle
mae pawb yn gallu gwneud eu gorau glas yn y gweithle. Yn ddiweddar rydym wedi
sefydlu, ac yn hybu sefydlu Rhwydweithiau Amrywiaeth sydd yn cwrdd yn aml ac yn
rhoi’r cyfle i aelodau cwrdd & phobl newydd a gofyn am gyngor, cefnogaeth a sicrwydd.

Dywed Neil Lewis, Cyfarwyddwr Pobl a Datblygiad Sefydliadol:

“"Rydym yn gwerthfawrogi’n fawr iawn y gwerth ychwanegol y mae ein
rhwydweithiau amrywiaeth yn dod ag ef i'r gweithlu. Maent yn sicrhau ein bod yn
ystyried anghenion a barnau ein holl staff wrth gynllunio a siapio ein sefydliad, ac
ein galluogi i ymgorffori safbwyntiau menywod a dynion, staff LHDT, lleiafrif
ethnig ac anabl, a chynghreiriaid. Mae hyn i gyd ein cefnogi ac ein herio.”

Pa fath o bethau ydy rhwydweithiau staff yn eu gwneud?

B hyderus o

e Ymgynghori ar bolisiau a gwasanaethau
¢ Gweithgareddau cymdeithasol BG :‘:SE?N':S[?ledd

e Digwyddiadau i godi ymwybyddiaeth
e Arwain drwy esiampl
e Cydweithio gyda rheolwyr i wella’r amgylchedd gweithio

Beth yw’'r manteision i aelodau?

Mae yna nifer o fanteision i fod yn rhan o rwydwaith.
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Mae'r rhain yn cynnwys:
¢ Datblygiad personol
e Cefnogaeth gan eraill
e Cyfle i siapio’r sefydliad a dylanwadu ar newid
e Teimlo fel eich bod yn cael eich gwerthfawrogi
e Galluogi rhwydweithio gwell a gweithio’n gyd-gysylltiedig — dod i adnabod pobl!
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Ar hyn o bryd mae gennym y rhwydweithiau canlynol. Am fwy o wybodaeth, cysylltwch
a’r unigolion isod:

¢ Enfys (Rhwydwaith LHDT): Mary-Eve Nelson — Mary-Eve.Nelson@wales.nhs.uk;
John Dent - John.Dent@wales.nhs.uk

¢ Rhwydwaith Menywod: Karen Fitzgibbon — Karen.Fitzgibbon@wales.nhs.uk; Jo
Hopkins - Joanne.Hopkins2@wales.nhs.uk

e Porffor (Rhwydwaith Anabledd): Rhian Gleed — Rhian.Gleed@wales.nhs.uk; Amy
Stabler - Amy.Stabler@wales.nhs.uk

¢ Rhwydwaith REACH: Hannah Lindsay - Hannah.Lindsay@wales.nhs.uk

e We Care (Rhwydwaith Gofalwyr): Janet Mellowship -
Janet.Mellowship@wales.nhs.uk; Claire Sullivan - Claire.Sullivan@wales.nhs.uk

Neu gysylltwch & Sarah Brewer (Pennaeth Profiad Gweithwyr) am wybodaeth gyffredinol
- Sarah.Brewer@wales.nhs.uk
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Public Health Wales Workforce Diversity Networks

“Working together, with trust and respect, to make a difference”

Public Health Wales actively supports the development of a diverse workforce where
everyone can give of their best at work. We have a number of staff Diversity Networks
that meet on a regular basis and provide a valuable opportunity for members to meet
new people, seek advice, support and reassurance.

Neil Lewis, Director of People and Organisational Development, said:

“We really appreciate the added value our workforce diversity networks bring to
the organisation. They ensure that we take into account the needs and views of
all our staff when we are planning and shaping our organisation, and enable us to
incorporate the perspectives of women, men, LGBT+ staff, ethnic-minority staff,
disabled staff and allies, all of which both support and challenge us.”

What sort of things do Staff Networks do?
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e Advise on policies and services BE _Fd
e Social activities confident
¢ Awareness raising events = |EADER =——

e Act as Role Models
e Liaise with managers on improving the working environment

What are the benefits to members?
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There are many benefits to being part of a network.

These include:
e Personal development
e Support from others
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e Chance to shape the organisation and effect change
e Feel more valued
e Enable better networking and joined up working — get to know people!

We currently have the following networks in place. If you would like to know more,
please contact the individuals listed below:

e Enfys (the LGBT+ Staff Network): Mary-Eve Nelson - Mary-
Eve.Nelson@wales.nhs.uk; John Dent - John.Dent@wales.nhs.uk

e Women’s Network: Karen Fitzgibbon - Karen.Fitzgibbon@wales.nhs.uk; Jo
Hopkins — Joanne.Hopkins2@wales.nhs.uk

e Porffor (the Disability Staff Network): Rhian Gleed — Rhian.Gleed@wales.nhs.uk;
Amy Stabler - Amy.Stabler@wales.nhs.uk

e REACH Network: Hannah Lindsay — Hannah.Lindsay@wales.nhs.uk

e We Care (the Carers Network): Janet Mellowship -
Janet.mellowship@wales.nhs.uk; Claire Sullivan - Claire.Sullivan@wales.nhs.uk

Or contact Sarah Brewer (Head of Employee Experience) for general information:
Sarah.Brewer@wales.nhs.uk
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